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CYPRUS UNIVERSITY OF TECHNOLOGY - ANNOUNCEMENT OF ACADEMIC POSITION

Applications are invited from candidates who possess the necessary qualifications in order to fill the following academic
position at the Cyprus University of Technology:

DEPARTMENT OF ELECTRICAL ENGINEERING, COMPUTER ENGINEERING AND INFORMATICS
FACULTY OF ENGINEERING AND TECHNOLOGY

e One (1) position at the rank of Assistant Professor or Lecturer in the specialization:

“Programming Languages”

It is noted that the elected candidate will be situated in Limassol and/or Paphos and/or any other district in the
Republic of Cyprus.

Applicants for all academic positions should have a doctorate degree from a recognized University. The university reserves the
right to request recognition of the doctorate degree from the Cyprus Council for the Recognition of Higher Education
Qualifications (K.Y.S.A.T.S). The minimum qualifications that are required for each academic position, including publications
and academic experience, are detailed on the University’s webpage:
https://www.cut.ac.cy/university/administration/administrative-services/hr/jobs/staff-categories/academic-staff-
qualifications/?languageld=1

The candidates will be assessed only for the rank or the ranks for which they have applied in the E-Recruiting
Platform.

Citizenship of the Republic of Cyprus is not required.

It is noted that, according to the Cyprus University of Technology Budget Law 2023 (article 18), academic or other
teaching staff are obliged to have a permanent stay in the Republic of Cyprus for the duration of their employment at
the Cyprus University of Technology and the University will proceed to payment of their remuneration provided that
the above obligation is fulfilled.

According to the Cyprus University of Technology Law, the language of instruction at the University is either Greek or Turkish.
For the current position, good knowledge of the Greek language is required; evidence is provided in the relevant circular by the
Public Service Commission, or B2 Level according to the Common European Framework of Reference (CEFR).

In case an elected candidate does not have a good knowledge of Greek language based on the criteria set above, it is his/her
obligation upon his/her election to achieve it within three years time, with the commitment of the relevant Academic
Department.

The annual gross salary for each position (including the 13th salary) is:

Rank Scale Salary EUR
Assistant Professor (Scale A13 — A14) €64,140 - €86.501
Lecturer (Scale A12 - A13) €48.749 - €79.330

From this amount, employee contributions to Government Funds as well as Income Tax will be deducted, according to the
legislation into effect.

It is expected that the successful candidate will be available for the Spring Semester 2025 which begins on January 2025
(commencement of employment between November 2024 and January 2025), unless otherwise agreed.

The applicants must upload the following documents (as separate PDF Files) in English, no later than Friday, 28 June
2024 (at 23:59), at the following link www.cut.ac.cy/jobs :
1. Aletter in which candidates should state the Department, the rank, the specialization in which they are interested in,
as well as the date on which they can undertake responsibilities in case they are elected

2. Curriculum vitae which will include list of publications where applicable. The CV must also include detailed
information in regard to previous employment such as: Position, organization/university, exact dates of employment,
whether it is full-time or part-time (hours per week or per month must be specified) employment.

3. A short review of their research interests as well as a brief description of their future research plans - up to 500 words

4. Three representative scientific publications of their work. This is not obligatory for candidates who apply for the
position of Lecturer

5. Copies of the candidate’s degree certificates




6. Contact Details

7. Names and email addresses of at least three academics (women and/or men) who, upon submission of the
application, will be automatically notified to submit confidential reference letters in English, within seven (7) days from
the deadline of the submission of applications.

The University may also request reference letters from independent referees (men and women) of the choice of
members of the Special Committee, if considered necessary.

Applications, documents as well as reference letters that were submitted for previous position advertisements will not be
taken into consideration.

Please note that it is the applicants’ responsibility to ensure that their application has been successfully uploaded
and submitted with all the required documents. Upon successful submission of the application, the applicant will
receive an automated confirmation by email.

For further information you may contact the HR Department by e-mail at recruitment@cut.ac.cy or at 357 25002406.

It is noted that:

- The University adopts an equal opportunity policy at recruitment and the subsequent career stages and encourages
all genders to submit an application for all levels of Academic and Administrative Staff.

- The University does not discriminate in any way on the basis of gender, religion or belief, ethnic, national or social
origin, age, physical ability, marital status and sexual orientation.



EINIXHMH E@HMEPIAA

THX KYIIPIAKHY AHMOKPATIAX

KYPIO MEPOX
TMHMA A

Ap1Opég 5626 [apackevy, 29 Maptiov 2024 465

Api1Bpog 383
TEXNOAOTIKO MANEMETHMIO KYTIPOY
MPOKHPY=H OEIHZ AKAAHMAIKOY MPOZQMNIKOY

To Texvohoyiko Mavemomiuio KUmpou SEXETOl CuTAOEIS aTTd UTTOWNQIoOUG/UTTOWAPIES TIOU KATEXOUV Ta amaiToUhevd
TTPOCGVTa yia TNV TTANPWon TNG TNo KaTw Kevhg Akadnuaikng @éong:
TMHMA HAEKTPOAOION MHXANIKON KAl MHXANIKON HY KAl NTAHPO®OPIKHE
ZXOMAH MHXANIKHEZ KAl TEXNONMOIIAZ
s  Nia (1) 8éon atn BaBuida Emikoupngl/ou Kadnyniipiag/n f Aéktopalog atnv eifikdtnTa:

w«FAwooeg MNpoypapyaTiopols

Inueoveral oM n £8pa Tng utroywn@iag/tou utrowngiou Tou Ba exheyel Ba eival n Aspegdg kaifp n MNagog kain
otroladnimmoTe dhin Emapyia tng Kunplokric Anpokpariac.

MNa 6heg 1ig BaBpideg amareiian SidakTtopikd Simhwpa Avayvwpigpévou Mavemarnuiou. To MavemoTtriuio Siarnpei 1o

Sikaiwpa va {nTioel avayvwpian Tou AidakTopikol Tithou amd 1o Kutrpiakd ZupBolhio Avayvwpiong TiThwy Zmouduwv
(KYZATEL)

Ta ehdyioTa TpoodvTa yia kaBe akadnudikr Babpuida mepiypdgovTal oTnv ioTooeAida:

https:/iwww.cut.ac.cy/university/administration/administrative-services/hr/jobs/staff-categories/academic-staff-
qualifications/

Tovieran 6T o1 uTton@ieg/uTroyngiol Ba afiohoynBolv pdvo yia T Babuida i ig Babuideg yia Tnv oTroia f yia Tig oTToieg
gxouv aitnBei otnv HAektpovikr Niatpdpua E-Recruiting.

O utroyngieg/uTowngiol Sev eival ammapaitnTo va eival ToAiTeg Tng Kummpiakng Anuokpariag.

Emonuaiverar ém, pe Pdon tov mepl MpoUmohoyiopoU Tou Texvohoyikol MavemoTtnuiov Kimpou tou 2023 (Nopog
2023). apBpo 18, 10 akadnuaikd Tpoowmkd 1| Alho eKTTAIGEUTIKG TTpOCWITIKG £XEl UTTOXpéwan va Siapével pdvipa atn
Anuokparia yia 6oo Ypdvo epyodarteitan amrd 1o Teyvohoyikd MavemaTipio Kimmpou kal n kataBohn Twy arrodoywy Tou ammo
1o MavemoTruio Ba yiveral egpdoov Tnpeital n o AV UTTaXpewarn.

ZOpguwva pe Tov TTepl TeyvohoyikoU MavemaTnuiou Kitmpou Nopo, o yhwooeg didaokahiag eivar n EAANvIKA ffkal n
Toupkikry. MNa Tnv mo TTavw Béan Bewpeital amapaitnTn N KaAn yvwon g EAANVIKAS yAwooag, cOP@Wva JE TN OXETIKA
eykUkhio Tng Emrpomig Anupodoiag Ymnpeoiag n emitmedo B2 Bdoel tou Common European Framework of Reference
(CEFR).

Zinv mepiTmwon ekhoyrg uTrowngiac/utrowngiou, n omoia/o oTroiog Hev EUTTITITEl OTA O TTAVW avagepopeva TTAdigi
Trou amodeikviouv KaAf yvwar g EAMnvIKGC yAwooag autri/autoc (n utrowngialo utrowdgpiog), kKal To Tufpa oTo oTroio
UTTAYETOI, TAUTOXpova We TNV ekhoyr) Tng/Tou Ba deopeleTal va amokToer TNy KaAf yvwon g EMnvikrg yAwooag oe
SidoTnua TPV ETWV.

O ouvohikeg eTroleg akaBapioTeg amohaféc (oupmeplhaufavopévou kal Tou 13°% pioBou) pe Baon Tnv 1oxUouoa
NopoBeoia utrohoyilovtal wg £Eric:

Emikoupn KaBnyntpia [ ET. KaBnynhig (KAipoxka A13 — A14) €64.140 - €86.501
NEKTOPUG (KAigaka A12 — A13) €48.749 - €79.330



ATO mig mo mavw amohaféc Bo amokdGTITOVTOl Of VORIUES EICQOpES OTa SIGPOopPa TOPEIQ TOU KPATOUS KOl (POpPOg
sigobiuarog, oUupwva JE TNV ExdoToTE vopoBeaia.
Avopéveral 6T o1 uTrowngiec/urownpior Trow Ba exheyolv Ba avarafouv kabrkovra 1o Eapivé ESaunvo 2025 omolo
Lexvid lavoudpio 2025 (Evaptn kaBnkoviwy petafl NoepBpio 2024 kail lovoudpio 2025), extog av cupguvnBel Sicpopenkd.
O evBiapepopeveg/on TipéTel va ummofdhouv nAekTpovikd Ta akdhouBa otny Ayyhikn yawooa, o poper] PDF (wg
Eeywpiotd apyeia) To apyotepo péxpt v Mapooxeur, 28 louviou 2024 (23:59), orov oxkdhouBo olvbeopo
www .cut.ac.cy/jobs :
1. Emotohn oty omoia va gaivovial To Tufpa, n Babpida n o Babuideg, n ailikdmra yia v omoia eviiapipovTal
KoBuig Kal ) NUEpOMNVIa KOTA TNy ofoia Pmopoly va avakdfouv kaBrikovia o MEpiTTTwon exhoyrc.
2. Buoypapxd Enpeiwpa 1o omoio gupmepihapfdve katdahoyo Snuogieloswy omou 1oyle. To Bioypagxd onueiwpa
Ba mpéTEel ETong va £xg1 AETITopEpn avagpopd oTny TipolTnpeoia Toug cupTEpthapBavopivou Twy akdiouBuwy
oTolkeiwy: @ian, Opyavioudc/MavemoThipio, akpifeic nuepopnvieg amaoyoAnarg, av n anmaoyoAnan ATav TANRPNS
] LEPIKT) KO OF TTEPITITWGT] HEPIKNG aTTaayoknang va kaBopilovTal o1 wpeg Tov prva r my epdopada.
3. ZdvTopn avackoTnon Tou epeuvnmiked Toug épyou, kabug kal oUVTon TTERIYPQPT] HEMAOVTIKULIV ETTIOTRHOVIKLIY
oyebiwv (pExpr 500 Aégaig).
4. Tpeig (3) ovmmpoowiTeuTikég AnuociEtoEg Tou EMOTNUovIKoU Toug Epyou () kdBe pia wg EexwpioTo apyeio). H
uTrofoAn dnuomelcewy Eival TTPOOIPETIKT OE TTEPTTTWOT aitnong yia 1 Babpida AtkTopa/MAikTopocg.
5. AmodeikTikg OTOIXEID TWY TIPOTOVTWY TOUG.
ZToigeia emKoIvIvias.

@

7. Ovoparta ko nihextpovikr] SiedBuvon TouAdootov Tpiiv akadnuaikuwy (yuvakiy kalni avbpuv), o omoieg/ol Ba
evnuepwBolv autdépara pe Trv umrofohrn Tng aitnong, yio KoTABeoT) EFMOTEUTIKGY CUOTATIKWY ETIOTOMOV {(oTnV
Ayyhikn yAuwooa) evtog emnd (7) nuepwv atmd v Tpobeopio umofolric Twy Qimioewy.

To NavemoTtimo Sdvara va Iniioe ypomTi afiohoynoeg amd avefdpTnroug kpmés (yuvaikes kol avBpeg) Tng emAoyrig

Twy pehwy g Eifikhg EmTpotrrg, av autd kpibel avaykaio.

AMMOEIC KOl OTOIXEID KOl OUCTOTIKES ETIIOTOAEG TTOU Eiyav uTroPAnBel oto apehBov be AapPdavovtal ummdyn.

O uTrowrgieg/uTown@iol Exouv Ty euBuvn va emPefaioouy O N NAEKTPOVIKN TOUg qitnomn Exel kataywpnBei
ETNTUNWG. AUECWG PETA TNV KOTOXWENON TNg NAEKTpoVIKiS aitnong, o umowigeg/uTowngiol Ba Aoppfdvouv autduato
HAvUpa yia TNy EmTuxn ummofokn Tng aitnarg Toug,.

Ma mepioooTepes Anpopopics, o eviiagepoueveg/ol pmopoldy va EMKONVWYAOoUY WE TNV YTmpeoia AvBpuwmvou
Avvapikol ot nhektpovikr SiedBuvon recruitment@cut.ac.cy ) oTo TNAépuvo +357 25002406.

Znuewoveral o1

To TENAK epapudler TOMTIKN oWy EUKOIpIWY OTO TTADICIO TwWv TTPOCANWEWY kol OTo eTakdioulBa otadia
emayyeApanikrg oradiodpopiog kar evBapplvel dropa oAwy Twy @Ukwy oTTwg uTtofdhouy aitnon yia oha Ta eTrieda
orehéxwonc Axadnuaikol ko AoiknTikod MNpogwmkou.

To Novemornuio Gev kavel Kapia SiIAKpioT) OF OyEoT) PE Tr) QuAT, To ¥pwpa, Tn Bpnoxeia, To @uAo, TNV eBvikotnTa,
NV nAIKia, Tn owPankg IKavETTa, TNV CIKOYEVEIOKN KaTdoTaon Kal Tov cefouahiné Tpooavatolops.
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ApBpdg 74
TEXNOAOTIKO NANEMIZTHMIO KYNPOY

OEIH EIAKOY EKNMAIAEYTIKOY MPOIQNIKOY (EEN) ME ZYMBAZH
TMHMA ENIKOINONIAT KAl MAPKETINIK
IXOAH ENIKOINONIAL KAl MEZON ENHMEPQIHE

To Texvohoyd Mavemorfipio Kimpou Séxeral aimdgerg yia v whfpwan mag (1) 8éong Edikot Exmaibeunikod
Mpoowmkod (EEM) pe oovpfaon omyv Eidwdinra «Zxediaopoc km Yhomoinon Mooorkrg Epeuvags yia 1o Tphqpa
Emmkowvwviag ko Mapetivyk.

O uiowr@iegion TIPETTEN Vi KATEXOUY:

- Muuyio Navemaornpiou and Avayvwpiopévo MavemoThipio oTa gYETKd yWoTIKG avTikeipeva.

- IkavatnTa gprong Tng EAAnviKnS yAoooag we untpikng. Mohd kakn ywian Trg AyyMEng yAlooas alpguiva Pe

10 TAgioio amodexTidv TEKpnpiwv amd v Emrporm Anpdowg Yrnpeoiag.

Ta axdhouba Ba BewpnBolv wg TTPOCBETT TTPOTOVTATTAEOVEKTA:

- Nibaktopikog Tithog, SiBakTikn epTiapia of Tavemotnuiaks emitedo, Melpa aThv opydvuion epyadtnpiwy kaBug

Kal EPEUNTTIKG OUYYpapikG Epyo.

H eyxexpipévn MioBodorikr Khipaka yia 1o Eidikd Exmaideurtikd Npoowmkd eival n AB-A10-A11. H mhhpwan g
Biong auTrg Ba civan pe adppaon. HIO ummoyngialog Tou Ba emheyel popel va TotroBernBel o omowadnmote Babpida
NS ™o Travi khipakag avakoya pE Ta TIpooovTa Kal TNV TIEipa Trgitou.

H mAfpwan Tng Béong outre Ba eivar pe gupBaan evag (1) £toug, n omoia Sdvata va avavewBei o AfEn me.

Emimhiov,

(o) Zilppuwwa pe tov «mepl Epyodotolpeviov pe Epyagia Opiouévou Xpdvou (Amraydpevon Auopevols Metayel-
piong) Nopo 1ou 2003w, pe T oupmAfpwaon odpfaans cpyaoiag ouvohikhg Tepddou Tpiavra (30) pnvav ny
oluBaon perarpémeral autdpata o oduBaon oopioTou Sidpkeag, kol

(B) T1a pékn EEM mou karéyouv PETaTTTUXIORG Titho f 10dTipo eTayyeApankd Tirho kal TouAdyiotov oktul (8) ypdvia
euBoKipng umnpeoiag oto Texvoloyikd Mavemotiuo Kimpou ot Béon Edfikol Exnmadeutikod Mpoowmkod
(EEM), kpivovTtal uTrogpewTiKd yia povigoroinon.

O ummowngiegion Sev elvar amrapaitnto va eival Tokiteg g Kutrplakng Anpokparicg.

01 evBiapepdueveg/ol TipETel va uTrofdhouy Ta axdhouba:

1. EmoToAn otnv ofoia va Tapoudiilenal olviopn avaokamnon tou Sidaknkolfepeuvnmikod Toug épyou, kaBug
kal gUVTOMN TIEPIVROEN Twy HEAMVTIKULN ETOTNUOVIKWY Toug oxediwy. Emiang va avagépetal n npepounvia
Kard my ofoia prropolv va avaidfouv kabrikovia o TEpITTTWAT ETIAOYNS.

2. Buoypagpiks onpeiwpa (ora AyyAikd i ota EAAnvika).

3. AmodeikTikd oToiXEla TTPOTavTV.

4. Ovopard ko otoiyeia Slo atdpwy amo ta offoia mBavav va IntnBolv ouotages.

KaBrikovralEubliveg

1. MNaopoyr SiSaknikod pyou (Sifaoxkahia epyooTnpakwy poBnudaTuy, gpovniatnpiuy kAT, emiBAeyn g epyaaiag
Kail Tpaknkng doknong pomnipiwviwy Afkal autovopn Sidaokakia pabnudrwy (yia kardyous MidakTopikol),
avahoya pe Tig avaykeg Tou Tufparog.

2. Avamrun, opydviwan kal e0puBpn Aermoupyia Twy epyacTnpiwy Tou Tpfuarog.



Enpenuvera on n Edpa Twy ardpwy mou Ba emAeyolv Ba £ival n Acpeods kaur n Nagog kailf omoladnmote didn
Emapyia g Kumpiakri Anpokpatiag.

Emanpaiverar on, pe faon Tov mepl Mpolnohoyiopol Tou Teyvohoyikol Mavemarnpiou Kirmpou Tou 2023 (Nopog
2023), apBpo 18, 10 akabnpdikd TPOGWKG M dMo exTaiBEUTiKG TIpooWTNKG £XE1 UNoypewan va Siaptvel poviga atn
Anpoxpatia yia 6oo ¥povo epyoboteitan amd ro Teyvohoyiko Navemotipio Kimpou ka i katafok Twy anodoyuw Tou
amd 1o Navemaripio Ba yivera epdoov TpEiTal N THo Mavi umraypéwan.

Amfaeic ou Sev ikavoTtoiody Tig Tpodiaypagpés g mpoknputng autr Sev Ba MpowlnBolv ota apuddia dpyava Tou
Navermonuiou.

Zuvoeunkd otoiyein mou Eyouy umoPAnBel oto mapeABav Gev Aapfavovial uroyn kai Tpeme va umoBAnBodv ex
vEou.

01 artfjoe utrofalhovial nAEKTpoviKG Pegi Tou ouvdiopou: TEXNGAQTIKO NANENIZTHMIO KYNPOY (cutac.cy)
DAa 1a apyeia eival anapaitre va eival ot popgn POF.

Metd v karaywpnan me nAEKTpoviKig aitang of utroyngiec/ol Aaufavouy auTopdToToifuévo Pvupd To offoio
Snhwvel my emtuyn umofodn tng aitnong. Znpeiuvetal dn Perd Ty utioPoln g aitnong Sev emtpéneral omoadnmare
ahhayry.

Teheutala npepopnvia unofodns amqoewy elval n Napaokeun, 16 Pefpovapiou 2024 kal wpa 23:59.

Mg Mepiogdtepe; wAnpopopies, ol evliagepdpevol/ss Pmopolv va emKovwyhoouy e TV Yrinpeola AvBpwmivou
Auvapikol gty nhektpovik SiedBuvon recruitments.sts@cut.ac.cy 1) ota TnAéguiva +357 25002430 ki +357 25002210.

Enpendveral on:

To TEMNAK epappdle mohmen (owy eukaipuy oto mhaigio Tuw Tpoohfyewy kal ota enaxkdhouba aradia
enayyehpanikng oradiodpopias kal evBappivel dropa chwv Twy @iAwy owg umrafdhouy aimon ya oha Ta
emineda oteMéywong Akadnpdikod ka Moknmikod Npoawmkod.

To Mavemotipio Gev kaver Kapia Sakpan oe ayeon pe Tn QuAf, To xpupa, T Bpnakela, To pldho, my v
KGTTE, TNV nAIKia, TN CWRCTIKS KavoTnTa, TV DIKOYEVEIOKS KaTddtaon kal Tov oefoudAikd mpogavatolopd.



